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inquiries in open court are held, evidence being called in support of cases, in the reply, in rejoinder, in rebuttal; and in every way the paraphernalia of a court is maintained. Ultimately the decision is left to the judge whose award, when made, becomes the standard for the industry.
Today there is a strong movement for a complete change of this system. It is frankly admitted by both sides that its effect has been to keep workmen and employers apart, that a vast amount of work done by the courts could be done by voluntary conciliation and equally satisfactory results reached. The movement in Australia today is towards investigation of industrial troubles by negotiation rather than by litigation.
New Zealand has already altered its law and makes it difficult for the arbitration court to deal with the case. Before it can get to the court it must be dealt with by a special body appointed for a district or appointed for each individual dispute. In every way the parties are urged and encouraged to arrive at their own agreements, but in the background the court exists to deal with the cases of violent controversy, particularly in industries of a national character.
In New South Wales a recent law provides for the appointment of a board of trade. This board' of trade consisting of representatives of employers and workmen in equal numbers, with a judge of the industrial court acting as president, is entrusted with the following, among its other duties:
1.    Tlie fixing from year  to  year  of the basic  living wage  applicable to all adult male and female labor.     (This function  does not in any \vay prevent arbitration courts from fixing minima for particular industries,    It only restricts them from going below the basic living wage.)
2.    The appointment of industrial councils for industries.
3.    The  appointment  of shop  committees  for  individual  workshops.
4.    The general encouragement  of a system  of  industrial  organization on the lines of the Whitley scheme.
5.    The holding  of  inquiries  on  important   industrial  matters   of   universal interest, and the recommendation to Parliament from time  to time of legislation. "
6.    The absolute control of the conditions under which juvenile  hibor can be employed.
The idea of this act is gradually to transfer the whole system of industrial regulation from judges and industrial courts to these industrial councils and shop committees.
Power is also given to the government to utilize the industrial councils in any future provision which may be made for unemployment insurance. There is strong opposition to maintenance of any highly centralized fund dealing with insurance against employment and equalization of wage pay. It is thought